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Looking through the contents of this
issue of Viewpoint, I’ve been thinking
about what it means to be connected
to a community.

Letter from the
Head of School
Eileen Daunt

I

n a global community, we are all connected.
Sometimes, it may seem like we’re worlds apart,
but we’re closer than we think. In a broad sense,
we have shared responsibilities for our planet
and its citizens. We’re socially, economically
and politically interdependent. At an individual
level, we see the impacts our graduates are having
internationally. Their path from Bayview Glen has
branched out to all corners of the world.
We prepare our students to be part of, and contribute
and make connections to our global community. Another
means of cultivating connections is how alumni talk
about the life lessons they carry with them from their
Bayview Glen years.
Learning takes many forms. It’s about academics, of
course, but also about values and character. We’re
shaped by the range of enriching experiences we find
in our learning community. They connect us back to
Bayview Glen and forward to endless possibilities.

Letter from
Advancement

Communities are made up of individuals. We’re proud
of the ones we’re teaching and graduating. What we
do in this school is helping to create the foundation.
When you read this issue, I hope you will realize that
we all have great stories that are worth celebrating
and sharing. There are many ways to be actively involved.
I would love to hear from our alumni and families. Your
stories and experiences help build connections that
strengthen our school community.

Carol Anne Ruscica

Our philosophy of Whole Child, Whole
Life, Whole World embraces the real
world beyond our walls and encourages
our students to find themselves as they
carve out their own individual and
unique paths. Bayview Glen’s Global
Membership in Round Square adds an
international dimension that is necessary
for developing today’s global citizens. The
IDEALS – International Understanding,
Democracy, Environmental Stewardship,
Adventure, Leadership and Service are
woven into the fabric of our school. Many
times, this leads them around the world,
and other times, the world comes to them
or guides their journey.

T

he stories told by alumni showcased in this
year’s magazine illustrate their tenacity and
commitment to the communities in which
they live and our world as a whole. All are
change agents in their own way. When they
see a need, they bring all their determination to bear.
Rawlson King ’95 is working to eradicate racism and
poverty as the first Black City Councillor in Ottawa.
Jordyn Listro ’13 is taking Canada to the world stage.
Hadi Husani ’94, CEO of the Aga Khan Agency for
Habitat, is making the world safer for communities in
need. Dayna Stein ’09, an award-winning CEO, is an
influencer and steward of the environment. And Sunil
Gurmukh ’01 is raising social consciousness through
the Hidden Racial Profiling Project. Joining them is
Christian Medeiros ’12 and Christopher Yeretsian ’08,
who represent the Alumni as President and Past President
of the Alumni Association, as they bring our community
together and forge bonds. Finally, Samantha Yarde is our
in-house Brain Builder Specialist, who makes us think
about how our students think.
Ralph Waldo Emerson once said,

“Do not follow where the path may
lead. Go instead where there is no
path and leave a trail”.
We are so proud of our amazing alumni who have forged
their own unique paths, and in many ways blazed trails.
They have made a difference in this world, and we are
honoured to call them Bayview Glen Alumni.

Editor, Senior Director of Advancement
416.443.1030 Ext. 626
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The ties
that bind
Alumni Association creates another
pillar for school community

by Stuart Foxman

Even after you leave school,
school doesn’t leave you.
“Bayview Glen had a profound impact
on shaping my character,” says Christopher
Yeretsian, a lawyer who graduated
in 2008.

When students graduate from Bayview
Glen, they automatically become
members of the Alumni Association.
Both Yeretsian and Medeiros hope it
can take on an even bigger role in
fostering lifelong relationships between
alumni and with the school.
The association is now 1,500-plus
members strong, extending all around
the world. “That’s a vast network to tap
into,” says Yeretsian.

The school did the same for Christian
Medeiros, a portfolio manager involved
in global investing. He credits Bayview
Glen for expanding his perspective.

Adds Medeiros, “We’re building another
pillar of the school community.”

“It broadened my global outlook,” says
Medeiros, who graduated in 2012.
For the two, the ties to Bayview Glen
remain strong. They’ve each played a
major part in growing them for all alumni.
Medeiros became the fourth president
of the Bayview Glen Alumni Association
Board in 2020, succeeding Yeretsian in
the position.

continued >

Bayview Glen Graduating Class of 2018
PHOTO: Scott Murdoch, Five by Five Photography
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Medeiros wants the Association Board to
be an advocate for diversity, inclusion
and equity across the Bayview Glen
community. “We can do more to create
an educational environment where
students really understand these issues
in depth, and can graduate and create a
more equitable world.”

“What hasn’t changed [about Bayview
Glen] is the philosophy of the school,
which in my days we called passion,
courage and commitment.”

Christian Medeiros ’12, Alumni Association President,
Board Chair Governance/Awards Committee

Christopher Yeretsian ’08, Alumni Association President,
October 2016 - 2020

fundraising for school supplies for
students in other countries, book drives).
In the Upper School, students may
apply to participate in any number
of international exchanges and
service projects.

His career is an obvious way Bayview Glen
influenced him. But there’s much more.

Igniting the spark
Their conversations about the board
transition into reflections of how
Bayview Glen has deeply affected their
lives. After all, that’s why they and
other alumni remain so committed to
the idea of the Association.
Yeretsian served on an early iteration of
the Association Board while still in
Grade 12, acting as a non-voting student
representative. Why join? His eagerness
to become involved then mirrored his later
desire to serve as president. Bayview Glen
was what helped to shape him.

Thirteen years after he left, “The school
is a very different place, yet it’s the
same,” says Yeretsian. “It has physically
transformed into a preeminent, amazing
physical space, with all the resources
you’d want as a student. What hasn’t
changed is the philosophy of the school,
which in my days we called passion,
courage and commitment.”

That’s certainly true professionally.
Yeretsian took a Canadian and
international law class in Grade 11,
and it set him on a new path.

That seeped through academically and
through his extracurricular activities.
Yeretsian was heavily involved in the
music programme, playing alto saxophone
and bass guitar. He played upright bass
in the jazz band and orchestra and co-ran
the student band. Those experiences gave
him life lessons in discipline, preparation
and organization. He picked up even more
about character as a student-athlete,
playing varsity basketball.

“It opened my eyes to the law as a career
interest. In that course we had to do a
mock trial. I loved doing the research
and preparing the arguments. That
ignited the spark,” says Yeretsian.

“There’s a lot of learning to be had on
the court,” says Yeretsian. “We had
great coaches, who emphasized
teamwork, collaboration, treating people
with respect and playing by the rules.”

After Bayview Glen, he went to business
school (Western University) and then law
school (University of Toronto). Today, he’s
an associate at Blake, Cassels & Graydon
LLP, working in capital markets, investment
funds, and mergers and acquisitions.

Coaches and teachers alike gave him an
invaluable grounding, he says. “They
really instilled the values of doing the
right thing.”

6

Living with integrity
Medeiros recalls the same lesson,
wrapped around a word he heard in a
Lower School assembly.
“One of school’s mottoes at the time was
integrity. I had no idea what that meant
when I heard it in the assembly. What
I learned is that the school community
supports you in being honest, making
the right moral decisions and being an
upstanding person.”
While that was a recurring theme, a more
specific turning point for Medeiros was his
involvement in Round Square. That’s an
association of over 200 schools worldwide,
including Bayview Glen, which share goals
built around six ideals: internationalism,
democracy, environment, adventure,
leadership and service.
Round Square at Bayview Glen is one of
many ways that Lower and Prep School
students are introduced to community
service (e.g. collecting for food banks,
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Medeiros took advantage, doing Round
Square exchanges in B.C. and France, a
service trip to Kenya and a conference in
India. Meeting students of the same age
from around the world, he was struck by
their similarities and connections.
He says that was a big reason why he
studied international relations
(University of Toronto), and was drawn
to global investing in his current job
with TD Asset Management.
The trips during his Bayview Glen days
also triggered his wanderlust. Medeiros
has visited more than 80 countries,
slowed down only by travel restrictions
during the pandemic. Staying in a yurt
in Mongolia was on the horizon, until
COVID-19 derailed those plans.
“The only ways to experience what it’s like
to live as someone else on the planet are
to read literature or travel. It’s a great way
to understand the human experience,”
says Medeiros.

Advancing the mandate
That idea – what we gain when we
bring people together and create bonds –
extends to the Alumni Association.
Yeretsian sees the group as that sort
of vehicle, serving as a resource
to members and a bridge to current
Bayview Glen students.
He feels great about passing the torch to
Medeiros. “He has the right enthusiasm
to advance the mandate of the board,”
says Yeretsian.
That includes looking at all the ways
alumni can give back. Some do by
making the school part of their
charitable giving plans. They choose
to support a school that has been
formative to them, and that they want
to see improved for new generations.
While that’s a tangible contribution,
there are many other ways to strengthen
Bayview Glen. Alumni have a wealth of
knowledge and talents to share. Medeiros
says the Association can be mined for its
human capital too: “Giving back time is
pretty valuable.”

7

When Medeiros was still at Bayview Glen,
he reached out to alumni at different
universities to help him make a postsecondary decision. He’d love to see more
of that type of assistance, for current
students and people early in their careers.
“I think the Alumni Association can have
a much bigger role in mentorship,”
says Medeiros.
He says he wants to make the Alumni
Association more of a stakeholder in the
school. That can happen, for instance,
by lending support to initiatives like
global experiences, career breakfasts
and Bayview Glen becoming an
innovation hub.
Medeiros also wants the Association
Board to be an advocate for diversity,
inclusion and equity across the
Bayview Glen community.
“We can do more to create an educational
environment where students really
understand these issues in depth, and can
graduate and create a more equitable world.
It ties back to integrity,” says Medeiros.
For alumni, so many things in life do tie
back to Bayview Glen experiences and
lessons. The Association helps to keep
those ties alive.
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Jordyn Listro ’13 credits Bayview Glen with turning her into a pro soccer player
and a contender for this summer’s Tokyo Olympics.
“When I was in Grade 12,” she said from her training camp in Orlando, “I missed a
whole month of class so I could take part in the 2012 FIFA U-17 Women’s World Cup
in Azerbaijan. But the school accommodated me. My chemistry teacher Melody
Russell worked around my schedule so I could do the work and pass my exams.”

J

ordyn credits the school with setting a high academic
standard which prepared her both for studying at the
University of South Florida and for being on their
NCAA Division 1 soccer team, with its constant travel
and time away from class. After captaining that team
for her final two years, she graduated with a degree in Health
Sciences. While teammates hung up their cleats and pursued
careers off the field, Jordyn had other plans.

Growing up, Jordyn would watch
soccer matches on TV alongside
her grandfather. She credits him
for helping to foster her love of
the game from such a young age.

Fresh out of college, she played in the first division of the women’s
LaLiga in Spain. But the money was barely enough to get by on,
so she started working as an orthopaedic sales rep for the medical
device company, Stryker, in Toronto and Hamilton.
But her real love was always soccer. So in 2019, she tried out as
a midfielder for the Orlando Pride in the most competitive pro
league in the world, the National Women’s Soccer League (NWSL).
Her coach Marc Skinner marvels at her intense work ethic.
“She was never going to give up on her dream of being a
professional footballer,” Skinner said. “I think as a coach, that
gives you the confidence to know that she’s going to do anything
you need to do in order to be successful.”

She’s also keenly aware of the politics of pro soccer, and especially
women’s soccer, and the role that superstar women like Megan
Rapinoe play in getting women players the money they deserve –
and how they can use their profiles as pro athletes to do good.

While her path to full-time pro soccer may have wandered,
The Beautiful Game was always in her blood. “Even in Grade 9,
I’d set my eyes on the best you can be, which back then was the
NCAA college league for women. By the time I got to Florida,
women were playing pro soccer in leagues of their own.”

Feet of strength
What does it take to succeed in the toughest women’s soccer league?
Hard work, discipline and BFFs from school

Said Jordyn: “The men make millions of dollars, while we’re
living paycheck to paycheck and hoping for sponsorship. It’s
discouraging, but it’s beginning to change.”

Those NWSL games have been blunted, like all sports, by COVID.
The Orlando Pride’s regular season runs from April to November.
But last year, they could only start to play in September, and their
few games were basically played in front of family and friends.
But she has high hopes that the 2021 season will be a full one.

“But I’ve always thought that if something’s possible, then I’m
going to achieve it and women are going to achieve it.”

Filling the gap this past winter was a four-nation round-robin
called SheBelieves, and featuring national teams from Brazil,
Argentina, Canada and the US.
Jordyn was proud to play for Canada, and prouder still to be on the
team that eked out a 1-0 win against perennial superpower Argentina.

by Bob Ramsay
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“I want to be the hardest worker in the room and on the field. And
in order to perform my best, I need to have that mentality every
single day.”
This is one determined woman.

“Wearing a maple leaf on my jersey means more than anything.”
At the time of this interview, she was waiting to see if she made
the Canadian Women’s Olympic soccer team at the Tokyo Games.
The Canadian coach, Bev Priestman, had invited her to play
as part of the Canadian tryout squad against England and
Wales in April.

Jordyn on the field at the SheBelieves Cup,
Canada vs. Argentina match
PHOTO: Jeremy Reper Photography

“We wear BLM t-shirts and we’ve ‘taken the knee’ at national
anthems. Both pro soccer and women’s sports are much more
political than they’ve been and certainly in the US compared
to Canada.”

9

It’s no surprise that her support group includes friends from
Bayview Glen.
“They’re my best friends to this day, including my best friend since
I was 3!”
“They’ve supported me endlessly through my career and not one
of them is an athlete.”
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“My mother’s teaching credentials were endorsed by Cambridge University,
but not by the local school board. So her first job when she immigrated
from the Caribbean island of Saint Vincent was in a paint factory.”

Councillor Rawlson King ’95
PHOTO: Patrick Côté

T

hat is Rawlson King speaking, Ottawa’s first Black city
councillor in the city’s 166-year history, recounting
the kind of systemic racism his parents, who were
both teachers, encountered when they immigrated to
Canada in the 1960s.

A member of Bayview Glen’s Class of 1995 and a founding member
of the School’s Alumni Association Board, Rawlson earned both
a Bachelor of Journalism and Law, and a Master of Arts degree in
Mass Communication from Carleton University and, then worked
as an entrepreneur and at an international trade organization
dedicated to the advancement of green technologies.
During these years, Rawlson immersed himself in community
service and led a residents’ association in the neighbourhood
where he has lived with his wife for nearly 20 years. He also
provided volunteer leadership at an artist-run centre, and a social
service agency and became the first co-chair of the Ottawa Police
Community Equity Council. Recognized for this volunteer work,
he won a 2018 United Way Ottawa Community Builder of the
Year Award.
Then in April of 2019, he won a by-election held in RideauRockcliffe, arguably the most geographically, economically and
culturally diverse ward in the city, to take a seat on Ottawa City
Council. From there, he works to eliminate racism and reduce
poverty in the Nation’s Capital.

King maker
Ottawa’s first Black city councillor is trying
to build a better community

by Bob Ramsay
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“Because too many people experience high
levels of racism and injustice, it is important
that we take continued steps to ensure that
the human rights and dignity of all people
are protected. That can only be achieved
when we individually and collectively take
action to disrupt and dismantle the systems
and conditions that perpetuate poverty,
racism and oppression in our society.”

Councillor Rawlson King,
Ottawa’s first Council Liaison for
Anti-Racism and Ethnocultural
Relations Initiatives and was
appointed to the Ottawa Police
Services Board

11

Rawlson has worked in community development long enough
to know first-hand that this kind of change won’t come easily.
To him, cultural transformation never comes quickly because
it’s about building trust, which takes time.
That trust can be torn apart by a single action. Just one month after
community elation over Rawlson’s election, someone wrote the
“N”-word on the garage door of a Black family who’d lived in King’s
community for over 20 years. That individual act of hate was not
tolerated collectively, and as a result, City Council unanimously
embraced King’s proposal to establish an Anti-Racism Secretariat
for the city in its 2020 budget.
The Secretariat is an office at the City that will address systemic
racism by adopting an anti-racism approach concerning the way
the city develops policies, makes decisions, evaluates
programmes and monitors outcomes. It will work to enhance
community partnerships to ensure the city moves towards equity
of opportunity and equity of outcome for all its people.
Rawlson notes: “It’s not enough to say that individual acts of racism
are unacceptable. Our goal is much larger – and frankly much
harder – than stamping out this kind of offensive act. It’s to ensure
that everyone has the opportunity to enjoy not just equal access,
but equal outcomes. To ensure this happens, we need to examine
everything – from employment equity, economic development
opportunities and health outcomes.”
“Lots of people tend to think of these issues in terms of epic
moments, such as the George Floyd murder, or in terms of epic
movements, such as Black Lives Matter. But for politicians, it’s
our job to continually address these critical economic and social
justice issues every day after they disappear from the headlines.
This is why I find my job so challenging, but so interesting.”
Rawlson King is an optimist, which is one reason why he’s made
politics his profession. At the same time he bemoans the rising
polarization and the cynicism often conveyed by social media.
As he said: “It’s harder to be uncompromising over a cup of coffee
than it is over Twitter.”
So he puts in the long hours at Council meetings, and in the
community, noting that “the fun part about ‘retail politics’
at the municipal level is you’re helping improve peoples’ lives
every day, in dozens of ways – from helping to find a long-term
care home for an elderly resident, to assisting a couple get
married in the middle of a pandemic.”
What does he wish for in the year to come?
“Normalcy!”
“Before I could settle into office after my election, along came
the pandemic which exacerbated the needs and challenges
confronting the most vulnerable. After this pandemic, I hope
to contribute to a ‘new normal’ – one which contributes to a
more equitable future for all.”
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Looking
for good
trouble
Sunil Gurmukh ’01 became one
of Canada’s most influential lawyers
by taking on the police

by Bob Ramsay

Sunil Gurmukh ’01
12
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“My first goal is to make invisible
racial profiling visible and to get
the attention it deserves. So we’re
identifying recent cases of major
municipal police forces across
Canada and arbitrary detentions,
unreasonable searches and
excessive force. We are going to
contact defence lawyers and the
victims to determine the race of
the victims in these cases.”

S

unil Gurmukh is explaining the Hidden Racial Profiling
Project which he created in 2020 with Western
University’s Faculty of Law. It’s in addition to his work
as counsel with the Ontario Human Rights Commission
(OHRC).

The fact is, systemic racism against Black and Indigenous people
continues to be a major problem with the police in Canada. Yet,
Canada’s police forces don’t collect and publicly release racebased data on arrests. And most decisions of the criminal courts
don’t include the race of the accused, including in cases where
their rights were violated. Hence, hidden racial profiling.
He offers an example: “The Ontario Court of Justice concluded
that Ottawa police officers violated the rights of Stacy Bonds.
She was arrested for public intoxication in 2008, but the arrest
was unlawful. She was not publicly intoxicated or a threat to
herself or anyone else. She was taken to a holding cell at the
police station and searched by multiple officers, including a male
officer. She was left half-naked in the cell for over three hours.
It was just horrendous. The Court’s decision makes no mention of
the fact that she is a Black woman.”

OHRC’s interim reports on its inquiry into racial
profiling and racial discrimination of Black persons
by the Toronto Police Service

14
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Reflections from a former teacher,
Chris George
Debating was a relatively new activity at Bayview Glen
when I started in 1998. Despite being a small school,
there was no shortage of interested, keen and talented
students to join the debate team and compete in
tournaments. Sunil Gurmukh was one of those who
displayed the highest level of commitment and talent in
debate. Sunil competed in many tournaments, and found
success, competing in events all year long all over Ontario.
His biggest accomplishment was perhaps representing
Ontario at the “Canadian National Debating Seminar”
that was held in Thunder Bay that year (April, 2000), but
Sunil had several awards to his name during his time at
Bayview Glen.
This was a debating tournament held at Hart House,
University of Toronto in November 1998.
LEF T TO RIGHT: Shreyans Shah ’02, Amin Adatia ’03,
Sunil Gurmukh ’01, Dr. Amit Sharma ’00, Karen Acton ’00,
Neil Gurmukh ’00

Sunil is now giving Western law students interested in racial
justice an applied research opportunity to uncover other cases
involving Indigenous, Black or other racialized Canadians
in the hopes that it leads to some “good trouble”, quoting
John Lewis, the late US Congressman and civil rights activist
who died last July.
To say that Sunil’s work is timely, with all the police accountability
cases dominating the US news, underscores how his work can
reform Canada’s justice system. This is especially true around
police accountability, i.e. what happens to officers involved in
these cases from a disciplinary perspective, but also around the
accused being given the strongest defence by their own lawyer.
Sunil hopes the project can help defence counsel and judges.
It can give defence counsel the tools, when their clients are
non-white and the charges against them seem flimsy or made
up (as they were in the Stacy Bonds case), to use their clients’
race to expand their possibilities for a good defence. It can
also help judges see systemic problems in police forces.

T

his is a very long way from the young schoolboy whose
parents were looking for a place to educate their two
sons because the Toronto public schools in 1997 were
on strike and his mom and dad didn’t like them being
out of school. So, Sunil and his older brother, Neil, now
a tax partner with Miller Thomson LLP, were both enrolled.

His best memory of Bayview Glen, aside from his many lifelong
friendships, was learning how to debate under the tutelage of
Chris George, the debate coach and calculus teacher. In fact,
Sunil credits debating with shaping his career as an advocate
and litigator.

The Hidden Racial Profiling Project isn’t a formal part of Sunil’s
work at the Human Rights Commission. But they understand that
advocacy doesn’t stop within the four walls of the Commission
and support his work.
Nor does Sunil work within traditional walls. This is one reason
he was declared one of Canada’s 25 most influential lawyers
in 2019 by Canadian Lawyer magazine. Their citation pointed
especially to his lead authorship of the OHRC’s report,
“A Collective Impact”, that revealed ‘a Black person was nearly
20 times more likely than a White person to be involved in a
fatal shooting’ by the Toronto Police.

In 2000, he advanced to the national finals in the bilingual
category and 11 years later was part of a Supreme Court of
Canada case before he was 30. He made the direct connection
between the two, saying “as a result of that encouragement,
that mentorship and that investment, it really paid off.”
He also learned that work and life don’t always advance in a
straight line. After getting his law degree at Western University,
he articled with the law firm Hicks Morley. But the economy
was in a recession in 2010 and he wasn’t asked back, and in fact
was out of work for six months before he went to work with the
African Canadian Legal Clinic, which fought anti-Black racism
through test-case litigation and public legal education.

At age 38, Sunil is much younger than his other “Top 25”
colleagues. But he’s using that recognition “as a springboard
to help my research and bring attention to systemic racism.”

continued >
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As a result, many older workers could have ended up with no
medical or dental benefits at all. This is especially hard on
people who’ve delayed their retirement because they can’t afford
to retire, and for women and racialized workers or workers with
disabilities who already have a pre-existing health condition.
Said Sunil: “We challenged this position at the Human Rights
Tribunal of Ontario in 2019. I ended up cross-examining the
government’s expert and was able to show that on average
dental costs and even overall health costs for employees who
are 65 are the same as they are for employees who are in
their 40s.”

“Not getting hired back turned
out to be a great thing because
I ended up switching gears. In
the back of my mind, I always
wanted to help people and it
turned out I love advocating for
vulnerable and disenfranchised
communities…I thought ‘Wow,
you never know, right’?”

“Those quantitative skills I first learned in high school, then
continued with at Queen’s, helped when I was delving into
all those expert reports on risk and cost.”

S

In his speech, he reminded the students that society won’t
always see graduates across the country in their caps
and gowns.

“And then you just look around the room and around the school.
There were people from so many cultural backgrounds and
countries that it really enriched my experience….so it’s
no wonder that I’m always interested in being up on my feet,
exchanging ideas and arguing.”

“Society,” he told the students, their parents and the faculty,
“won’t see the countless hours they spent to get this diploma,
all the evenings they gave up volunteering at a food bank, the
clubs they led or the sports they played. Instead, they will be
seen through and feel the effects of stereotypes and prejudice.”

He returns to the defining role that his debating coach,
Chris George, played in his personal and professional
development. “He would drive us to so many tournaments
across Ontario and he went truly above and beyond the
duties of a teacher or a coach.”
“Not getting hired back turned out to be a great thing because
I ended up switching gears. In the back of my mind, I always
wanted to help people and it turned out I love advocating for
vulnerable and disenfranchised communities…I thought
‘Wow, you never know, right’?”

SUNIL’S FAMILY (LEF T TO RIGHT): Gary Gurmukh

(father), Rita Gurmukh (mother), Sunil Gurmukh,
Samira Gurmukh (daughter), Amaia Gurmukh
(daughter) and Monica Gurmukh (spouse)

Sunil’s sense of community and his desire to help the disenfranchised both sprang from his days at Bayview Glen. “I look back
on my time at the school very fondly,” he notes. “I graduated
20 years ago this year and, looking back, I can see that it paved
the way for my career as a human rights lawyer and racial
justice advocate.”
“For one, the school exposed me to diverse perspectives and
diverse people. One of my best friends, Jonathan Metrick,
who has helped build some of the world’s leading fintech
companies, came out to me and told me he was gay. It was
conversations like that which really opened my eyes to the
challenges facing vulnerable communities.”
“I also liked the fact that classes were so small and the menu of
extracurricular activities was so full. And of course, the fact
that it was co-ed!”
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unil today is married to Monica and they have two
daughters – Amaia who is 4 and Samira who is 2.
In 2017, he received the school’s Distinguished
Alumni Award.

He then asked them to think about “Black students in this city,
who will be seen as criminals and harassed by the police on
their way back from tutoring sessions or the corner store….
Indigenous youth and their families, who don’t have access to
clean drinking water on reserve…Trans teens who are victims
of bullying and are at a higher risk of suicide…Muslim students
who see Islamophobic posters plastered over campus on their
way to class.”

But Chris George was equally driven to teach his young charge
the joys of calculus. While debating and calculus seem to share
nothing in common, they are united by the need for logic and
order. “He drilled into us that for an argument to be effective, it
had to have logic and be spelled out in a certain order.”
This ability to marshal his arguments in order to win debates has
also served Sunil well when it comes to human rights litigation,
and especially when it intersects with statistics, where his skills
in mathematics had him consider becoming an accountant and
an actuary.
Says Sunil: “Many people think, ‘I’ll go be a lawyer so I can get
away from these numbers.’ But you can never get away from
them. So I brought both skills – in numbers and in law – to bear
in a big human rights case that I was lead counsel for. I had to
cross-examine the Ontario government’s actuary.”

He concluded thus: “We are at a fork in the road. In this time
of divisive politics and rhetoric, we can’t sit on the sidelines….
Break that cycle by calling out the problem and tacking it
head-on. Don’t let it fester in the shadows.”
Sunil Gurmukh is one alum who’s leading so many of us
into the light.

It seems that a little-known trade-off occurred when mandatory
retirement at age 65 was eliminated in 2006. True, you’re
not forced to retire at 65, but if you work in Ontario, your group
benefits could be arbitrarily cut on your 65th birthday.
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I had been generally aware of Dayna Stein’s accomplishments as an award winning
eco influencer and activist when I agreed to write this article, but knew little of
bare market – her zero-waste venture, which recently launched at 1480 Danforth Avenue.
A clever name I thought, but naming is the easy part. How big can the market really be
for zero packaging shopping, much less body-care products? In the reflexive Google
search that followed, I expected to be led to a rudimentary web site. It was the start of
an education.

B

are market is one ambitious project. First off, what it
is not. It is not merely tapping into an expanding niche
market of zero-packaging purists. I had assumed that
eliminating shopping waste would be a pricey
proposition – albeit a premium that the mostly young
women who were on the vanguard of the zero-waste movement
would be willing to pay for the cause. But there, at the gates
of the bare market website was its mission to make package
free shopping, “affordable … and accessible for everyone,
everywhere,” and the promise to make “sustainable and ethical
living easy” … “We do the research so you don’t have to.”

This was a grand claim that begged to be tested with some shopping.
Who better to gauge whether bare market has the common touch
than a – let’s go with middle-aged – male. The first thing that
became clear: bare market is much more of a supermarket than
specialty shop. Yes there were products for which I could only guess
at the function, bentonite clay and shea butter for example. But
there was also an astonishing range of standard stock items. These
ranged from the mundane – toothpaste in jars, toilet brushes and
cleaners, to food staples – rice, potatoes (five types) and eggs, along
with what seemed like a direct appeal to my demographic – bakery
treats like beer pretzel twists and butter crackers, and better yet, an
in-store café. Of the few items I felt equipped to compare – almonds,
oatmeal and carrots for example, the prices lined up nicely with my
own more waste-producing shopping experience. I’d have to adjust
to the sense I was shopping in an art gallery, but I concluded that
doing my bit for the environment could be as easy as promised.

Going bare
Eco store aims for zero waste

by Jamie Chapman

It goes without saying, bare market was not conceived on a whim.
The roots can be traced back at least as far as Bayview Glen where
Dayna incubated an interest in eco issues, and as Head of Round
Square took to heart the ideals of global community. An academic
path gradually took shape out of this experience. As a UBC
undergraduate, she focused on agroecology and the sustainability
of the food industry. She went on to complete a Masters with a
thesis on food waste mitigation as a contribution to strategic
sustainable development.
What followed was whirlwind experience as a consultant on
sustainable food systems and social enterprise development, and
work with private sector, public sector and not-for-profit organizations.
Recognizing the growing momentum of the zero-waste movement,
Dayna decided the time was opportune to pilot the idea of a zerowaste store with pop-up shops. Their wild popularity confirmed
her belief in the viability of bare market. Meanwhile, her
reputation grew. She was recognized with the 2018 Eco-Warrior
Award at Notable Awards, as a 2020 Top 30 Under 30 Sustainability
Leader in Canada, and has been featured in The Globe and Mail,
NOW Magazine and other publications.

Dayna Stein ’09
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Dayna won the 2018 Eco-Warrior Award
at Notable Awards on November 21, 2018,
and was featured in The Globe and Mail on
September 7, 2018.
theglobeandmail.com/life/article-the-glamour-of-grit-zerowaste-movement-gains-traction-in-age-of/

It is one thing to open a goods and grocery store, but to do it as
a prominent influencer of a movement adds whole new layers
of complexity. The design of the store and online shopping are
works of art – literally. Dayna hired an interior designer to
provide the creative flair that is expected by followers weaned
on Instagram. And then there are the exacting standards of
being zero waste, locally sourced and socially responsible.
Dayna works closely with her suppliers, doing her best to give
priority to small local producers and social enterprises that
provide opportunities for the marginalized. She will also help
them with the process of shifting to no-waste production and
refills on demand. Staffing is yet another critical component and
one that has helped with the successful launch. bare market
reviewers gush over the knowledgeable and helpful staff.
It takes a special blend of qualities to take on such a challenge.
Dayna’s reputation in eco circles aligns pretty well with my
memories of her as a mentee: wonderfully straight-talking,
a self-deprecating sense of humour, equal parts realist and
idealist. She is impatient of purity tests for which only a 100%
waste-free will do and recognizes that even small changes by
everyday shoppers are important steps that make a difference.
For my part, as a long-time believer, I am grateful that a place
like bare market makes it easier, dare I say fun (I am thinking
specifically of that fresh brewed coffee and treat), to follow
through with your convictions.
Follow online @baremrkt and on baremarket.ca
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We connected with Hadi Husani, the CEO for the Aga Khan Agency for Habitat (AKAH)
in Central Asia and a Bayview Glen alumnus, over a wobbly Zoom connection from the
mountains of Tajikistan. Tajikistan, a country formed during the breakup of the
Soviet Union, borders China and Afghanistan and is at the forefront of countries being
impacted by a changing climate.

H

adi is leading an organization that falls within the
Aga Khan Development Network, a network that
spans over 35 countries and supports tens of
millions of people in accessing health care,
education, economic and social development,
disaster risk reduction and humanitarian assistance. Hadi
has been able to leverage his understanding of a connected
world in delivering these initiatives, an understanding that
he credits Bayview Glen with helping him to foster.

Hadi and the European Union Ambassador
inaugurating a children’s playground built
by the Aga Khan Team.

Bayview Glen may be 10,000 miles away from Dushanbe, but they
are not worlds apart.
In the 1970s, Hadi’s family migrated from South Asia to Canada
where he was born. In exploring opportunities for their family
to become deeply ingrained in the Canadian context and to also
preserve the global interconnectedness that they had experienced,
they came to Bayview Glen, which they found exemplified these
values through its multicultural teaching staff and student body.
Graduating from Carleton University in Ottawa with degrees in
Political Science and Sociology, Hadi was recruited to the tech
firm Unisys in Pennsylvania and then onto KPMG in New York.
Drawn to the opportunities presented by a changing world, Hadi
spent his early years in the private sector shuttling between
Australia, Hong Kong, the UK and France. Around that time 9/11
took place and his understanding of the world changed. For Hadi
his eyes were opened to the needs of those communities that had
been left out of the global system and he felt compelled to find
ways to support them.

From Toronto to Tajikistan
At NGO, Hadi Husani ’94 makes risky places safer,
poor communities richer and global companies wiser

by Bob Ramsay

Hadi opted to spend some time volunteering with international
development and humanitarian organizations such as Focus
Humanitarian Assistance and International Medical Corps. He
admits to a degree of arrogance in the way he initially approached
service, reflecting that:
“I worked on the assumption that coming from the private sector I
would be able to bring to bear best practice tools and technologies
to quickly make an impact for those that were most in need. What
I learned very quickly, and with humility, was that the solutions
we take for granted as being universal often have little relevance in
the developing world. The communities themselves have a specific
understanding of the right solutions to their own challenges but
often need the resources and the spirit of partnership with the
international community to make them happen.”
In his current role, Hadi has been applying this knowledge in the
development of solutions to address the challenges of climate
change. With some of the world’s largest freshwater reserves held
in the high mountain glaciers of the Himalayan, Hindu Kush and
Pamir mountain ranges, the Governments of Pakistan, Afghanistan,
Tajikistan and Kyrgyzstan have been working with the Aga Khan

Hadi and the AKAH team planning recovery initiatives with
Barsem villagers in Tajikistan
PHOTO: Aga Khan Agency for Habitat (AKAH) in Tajikistan
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Development Network to develop innovative solutions, with
communities, to safeguard their futures and their children’s futures.
An example of this safeguarding is the work that Hadi is currently
supporting in the mountain town of Khorog in Tajikistan. Prone
to regular avalanches, earthquakes and other natural disasters
triggered by climate change, families would see their life savings
accumulated over decades lost in a heartbeat from the disasters
which have now become a constant threat.
To help break this cycle, Hadi and his team worked with the people of
Khorog and the Government of Tajikistan as well as the Governments
of Switzerland, Japan and the European Union to develop a longterm plan that invests in making the city safer for generations to
come. They did this through resilient town planning that includes
the introduction of building codes and zoning to protect neighbourhoods from earthquakes and falling rocks; through supporting the
private sector to build businesses that make Khorog safer; through
supporting schools and universities to help educate students to
become climate change ambassadors; and through working with
the Government to adapt roads, bridges, water supply systems and
other infrastructure to make them resilient to disasters.
One of the areas that Hadi has found to be the most challenging but
rewarding is the linking of remote and rural communities to global
frameworks. It takes careful action to integrate financial and
technical support from across the world while honouring histories
and legacies.
“In my time at the Glen I grew up with an understanding of how the
world is connected. As my three-year-old daughter grows up I look
forward to Bayview Glen setting the stage for her understanding of
not only how the world is connected but how we, as individuals, are
truly global citizens and are responsible for determining the future
of the world we share.”
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The stress detective
ECE GAINS INSIGHT INTO BRAIN AND HOW WE COPE

by Stuart Foxman

Any student can have a bad day.
Sometimes there’s more at play.
A child’s tone of voice, expression
or behaviour can be clues that
something is happening under

“Y

ou have to become a stress
detective,” says Samantha Yarde,
a registered early childhood
educator in the Lower School,
working with Senior Kindergarten.

Yarde, who joined Bayview Glen in 2017, is
fascinated by her students’ brains. Not just
their knowledge or curiosity, but the actual
brain workings. She has done professional
development around it, and led workshops
within Bayview Glen to share her insights.
In 2019, she was among 60 professionals
brought together in Ottawa by the
Canadian Centre on Substance Use and
Addiction for a Brain Builders Lab.
Discussions centred around the link
between adverse childhood experiences
and brain development. Yarde has a Brain
Story certification (the science of brain
development) with the Alberta Family
Wellness Initiative, and completed the
Shanker Self-Reg® Facilitator’s Certificate
Program (tools to bring Self-Reg to the
community) with The MEHRIT Centre, an
organization focussed on grounding living
and learning in self-regulation.

the surface.

She wants school teams to appreciate what
influences social/emotional development.
Yarde says it’s important as well for
educators to understand how to help
students cope when they’re under stress.
That’s called co-regulation. Parents
co-regulate all the time, to comfort a
distressed baby. Teachers can do it with
students too.
At Bayview Glen, teachers have many
strategies to create positive classrooms,
and deliver the curriculum in engaging
ways. To better support children, Yarde
says so much comes down to this too:
“Understand what’s going on in a
child’s brain.” continued >

Samantha Yarde teaching in her
Senior Kindergarten classroom
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5 domains of stress

Bringing children
back online

To help others understand, Yarde created a website (samanthayarde.com)
filled with her articles and links to resources about early childhood
development, self-regulation and self-care. On the site, she describes the
difference between stress and stressors, as defined by Dr. Stuart Shanker,
founder of The MEHRIT Centre.

W

hen Yarde senses that a
student is off, she uses the
first step of the Shanker
Method® of re-framing the
behaviour. Is the child struggling with
belonging? Are they frustrated? Were
they squabbling with a friend? Are they
sleeping enough? Hungry? Is something
going on at home? Are there other
stressors? Is this a one-off or a pattern?

Stress is anything requiring us to burn energy to maintain some internal
balance. As Yarde notes from the Shanker Self-Reg® Framework, stressors
can cut across five domains:

Biological

BIOLOGICAL:

SOCIAL:

Things that affect our physiological system,
like hunger, illness, pain, noise, lights, lack
of sleep, etc.

Related to social cues and behaviour,
e.g. peer pressure, fitting in, lack of
friends, conflicts, etc.

Social

EMOTION:

PROSOCIAL:

Strong emotions, like fear, facing new
routines, excitement, loss, etc.

Difficulty handling the stress of others,
e.g. empathy, seeing a sad friend, watching
the news, learning about injustice, etc.

Prosocial

Emotional

Sometimes, says Yarde, a student is so
under stress that their thinking brain has
checked out. They’re dysregulated.
“I have to become the regulating body, and
try to bring the child back online,” she says.
That can happen by staying in the moment
with them, keeping cool, using a soothing
tone, and acknowledging that what they’re
feeling is real. It’s about lowering the state
of emotional arousal.

Cognitive

The world around us has a profound impact
on brain development. Understanding
that, and applying strategies to help others
cope, is helpful at any age. It’s perhaps
most valuable, Yarde says, when brain
connections are still forming.

Stress is normal, and can be positive like
the first day of school, meeting new people,
or giving a presentation. This stress passes.
Other stress is tolerable. What can help
is having a positive support system and
healthy lifestyle.

Shanker Self-Reg® Philosophy has been developed
by Dr. Stuart Shanker and The MEHRIT Centre.

Jesse Denison, Assistant Head, Preschool and Lower School
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“There’s a big shift in how we view children’s
behaviours,” she says.

“We’re the front-line co-regulators,”
says Yarde.

Think of how many of these stressors might
apply to an average child. It explains a lot.

However, some stress is toxic – frequent
and prolonged, and without those
protective factors. Excessive stress over
a lengthy period can affect physical and
mental health.

Samantha has helped our
educators not just think about
students in a way that is
emotional, but she has brought
a scientific component to how
we investigate what’s going on
with our learners.

The ideas here aren’t new, but now have a
discipline behind them. When Yarde was
growing up, there were no such terms as
self-regulation and mindfulness. If you
acted out in class, you were just asked to
step out.

How can we control emotions? And have
healthy ones? These are vital lessons for
children. So often, they play out in the
classroom. Teachers have to be ready.

COGNITIVE:
Difficulty processing certain information,
e.g. due to learning something new, time
pressures, multi-tasking, boredom, etc.

If the class as a group is stressed, Yarde
might try to regulate them with a calming
video or breathing exercises. She did a
workshop for Bayview Glen colleagues on
lending your calm, inspired by her learning
of Self-Reg® .
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WATCH VIDEO: youtu.be/taWrIdjWu8E
Hear Samantha Yarde,
Early Childhood Educator,
tell her story of becoming
a Brain Builder.
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Last year, Bayview Glen was
among the few schools who
were able to quickly pivot to
online schooling. To describe
what we have done as a “pivot”
may be to minimize both how
dramatically successful we have
been and how much effort has
been required from all to realize
that success.

Pivot to online learning
by Christopher Federico

Grad
Profile
2021
Eighty-six Grade 12
students graduated
from Bayview Glen
in the spring of 2021,
heading on to unique
programmes of study
in top-tier universities
across the country
and around the world.

Jonathan Fung ’21
Bayview Glen Lifer
Jonathan came to Bayview Glen in BG2.
He pursued a wide range of interests at
the school, participating in track and field
and swimming, and exploring the world
of business. He served as the Head of
Investment Club and on the executive
of DECA, qualifying for internationals in
his Grade 11 year and placing in the top
20. Jonathan was an enthusiastic camper
and enjoyed facing the elements during
the Haliburton Forest trips. Next stop for
Bayview Glen’s “King of Stocks”? New York
University studying Business, Technology
and Entrepreneurship in the Stern School
of Business.

Yosra Hashim ’21
Bayview Glen Lifer

This transition was possible because of
the emphasis we place on STEAM skills,
computer literacy, and digital citizenship.
Our students and teachers were already
familiar with many of the tools that we use
in teaching and learning online. What may
not have been as obvious is the amount
of time that the School’s leadership team,
teachers, and information technology staff
spent researching, planning, training, and
preparing during March Break to ensure
continuity of learning.

Our success at online learning gave us the
confidence to deliver an equally successful
inaugural session of Bayview Glen’s
Summer Academy, allowing students to
explore a range of courses that we would
not have otherwise been able to offer
during a regular school year.

FROM TOP: Ethan, Grade 6 engaged in online

learning; Mr. Winson teaching Math to both
in-class and online students; Grade 12 Chemistry
students on MS Teams with Ms. Russell;
Mr. Hunsburger teaching music outdoors on the
back deck

As a community we have provided
students with high-quality education
in extremely challenging times, ensuring
they are fully prepared to engage in a
technology-enabled future.
26
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Yosra’s 16 years at Bayview Glen were
marked by many triumphs. Over the
years, she received awards spanning the
sciences, languages, computer science,
robotics, and engineering. Her participation
in music, HOSA and BioBuilders, showcased
her diverse talents and interests, and her
desire that her own involvement and
accomplishments in a wide range of
endeavours would be an inspiration to
future Bayview Glen students. Reflecting
her abiding desire to care for others,
Yosra is pursuing the direct-entry Medicine
programme at University College Dublin.
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Benjamin Merbaum ’21
Throughout his time at Bayview Glen,
Benjamin was motivated by a positive
outlook, a passion for learning, and an
abiding and wide-ranging curiosity about
the world. He played tennis and soccer,
wrote and received awards in a number
of mathematics competitions,
participated in DECA and Model UN, and
completed extensive community service
locally and abroad. Benjamin received the
Catherine Benson Award for Citizenship in
Grade 11 and served on Student Executive
Council, most notably as Co-Head in
Grade 12. Benjamin is studying
Mathematics at McGill University.

Alyana Nurani ’21
Bayview Glen Lifer,
Valedictorian
Arriving at Bayview Glen in BG2, Alyana
was a presence, an inspiration and a force
of nature. She participated in Ultimate
Frisbee and field hockey, in the school’s
dramatic productions, on BVG.tv and with
the Student Executive Council, including
as Co-Head in Grade 12; and undertook
Round Square service projects to Peru and
the Galapagos. Always been open to new
ideas and new challenges, Alyana is joining
the Theatre-Acting programme at the
University of California Los Angeles.

V IEWPOINT 2021 | BAY VIEW GLEN

2000 Alumni Honoured Class

1995 Alumni Honoured Class

Saima Anwar ’00
SENIOR COMPENSATION ANALYST, CHRL, MOSAIC

Dr. Michael Williams-Bell ’00
PROFESSOR AND RESEARCH COORDINATOR, FITNESS AND HEALTH PROMOTION –
DURHAM COLLEGE; ADJUNCT PROFESSOR, FACULTY OF HEALTH SCIENCES –
ONTARIO TECH UNIVERSITY; REGISTERED KINESIOLOGIST; CLINICAL EXERCISE
PHYSIOLOGIST & HIGH PERFORMANCE SPECIALIST – CANADIAN SOCIETY FOR
EXERCISE PHYSIOLOGY

What was the most valuable thing you learned at Bayview Glen?
Responsibility. Success would not be handed to you, and that your
effort and dedication will take you a long way.
What does Bayview Glen do well in preparing students for work
and life after school?
The ability to take part in a variety of extra-curricular activities provided
me an opportunity to handle the balance between academics, work,
and life responsibilities.
What values did Bayview Glen help to instill in you, and how?
As a member of several teams and clubs, observing how coaches and
senior students encouraged younger students to succeed was very
influential. These experiences also showed me the importance of
respecting your superiors as well as your peers.

Zahir Jaffer ’95

Mazyar Mortazavi ’95

STRATEGIC SOURCING MANAGER, TD BANK

PRESIDENT AND CEO, TAS, TORONTO; CHAIR
OF THE BOARD OF DIRECTORS, THE BENTWAY;
BOARD TRUSTEE, ART GALLERY OF TORONTO

What was the most valuable thing you
learned at Bayview Glen?
The value of community.
How did the Bayview Glen experience
prepare you for what you are doing now?
The exposure to technology.
How would you describe Bayview Glen
to any family thinking of sending
their child here?
An incredible life changing experience.

What was the most valuable thing you
learned at Bayview Glen?
The importance and power of one’s
voice. I learned that one’s thoughts, ideas
and opinions are all unique and equally
valuable. Raising one’s voice on important
issues is also our responsibility to the
larger community.
How did the Bayview Glen experience
prepare you for what you are doing now?
Bayview Glen encouraged a growth mindset, and an inclusive and caring culture.
I strive to carry these lessons with me in
my everyday interactions and decisions.
What values did Bayview Glen help to
instill in you, and how?
As a newcomer to Canada, being part
of a school that promotes compassion
and courage was helpful in allowing
me to integrate into the community
almost effortlessly.

How did the Bayview Glen experience
prepare you for what you are doing now?
Our emphasis is driving resilience and
bridging social inequity. This is
foundational to strong community and
rooted in my Bayview Glen experience.
What advice would you give your
younger self about making the
most of your Bayview Glen years?
Your experiences, irrespective of positive
or negative, will build the foundation
you need for the future you pursue.
How would you describe Bayview Glen
to any family thinking of sending their
child here?
It’s a community-first approach.
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2005 Alumni Honoured Class

2010 Alumni Honoured Class

Stephanie Sellan ’10
COVID-19 CONTACT TRACER, ALBERTA HEALTH
SERVICES (FULL TIME); CERTIFIED ATHLETIC
THERAPIST (PART TIME)

What was the most valuable thing you
learned at Bayview Glen?
Integrity, respect, and diversity.

Daniella Brown ’10
OFFICE ADMINISTRATOR, GOVERNMENT OF ONTARIO; EXECUTIVE COORDINATOR,
IRIS EVENT MANAGEMENT

What was the most valuable thing you learned at Bayview Glen?
The importance of being an active member of your community,
whether within the walls of the school, Toronto or our global
community. Being a member of the global community means
being open to learning from the people you encounter and
Bayview Glen taught me to do exactly that.
What values did Bayview Glen help to instill in you, and how?
Bayview Glen always made me hopeful, and taught me that kindness
and honesty can go a long way.

How did the Bayview Glen experience
prepare you for what you are doing now?
Bayview Glen instilled in me the values of
hard work and sacrifice in order to achieve
my goals.
How would you describe Bayview Glen
to any family thinking of sending their
child here?
It is an excellent environment to learn to
grow both as a student and a person.

How would you describe Bayview Glen to any family thinking of
sending their child here?
A blessing. Having the opportunity to attend Bayview Glen was nothing
short of magical. I wouldn’t trade the experience for anything in the
world. Bayview Glen always has and always will feel like home.

Jocelyn Lau ’05

Dr. Suhani Shah, ND ’05

TODDLER AND CASA TEACHER,
WOODLAND MONTESSORI SCHOOL

NATUROPATHIC DOCTOR; NATURAL WELLNESS BLOGGER

How did the Bayview Glen experience
prepare you for what you are doing now?
I learned to follow dreams and my
passions.
What was your most memorable class/
teacher at Bayview Glen, and why?
There were two: Mme Patterson for making
French exciting and fun to learn, and
Mr. Sylvester for helping me realize that
reading can be exciting and fun. In the years
after leaving Bayview Glen, I began to
purchase more books, read them and
actually enjoy them.
How would you describe Bayview Glen
to any family thinking of sending their
child here?
Friendly, warm, inviting and a great place to
be. The sense of community is amazing. I
would not be where I am today without my
teachers and mentors.

What does Bayview Glen do well in preparing students for work and
life after school?
All students are encouraged to get involved in extra-curricular activities
from a young age, which helps us learn time management. This prepares
us for the real world, when you have multiple responsibilities tending to
home life, work life and a social life.
What values did Bayview Glen help to instill in you, and how?
Connection and belonging. At Bayview Glen, you aren’t just treated like
a number. The small class sizes helped teachers get to know students
better and encouraged class participation.
What advice would you give your younger self about making the most
of your Bayview Glen years?
Get involved in as many clubs and extra-curriculars as possible. It’s a
way to make friends and make you more well-rounded. If you have
the opportunity to participate in Round Square, take advantage of it. It
broadens your knowledge about culture and life in a different country
and lets you form global connections.
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2015 Alumni Honoured Class

Your Alumni
Association
Together we connect with
more than 1,500 Bayview Glen
Alumni around the world
Stay connected @BVGAlumni

Daniel D’Alessandro ’15

Alexander De Jager ’15

ASSOCIATE MARKETING MANAGER,
JOHNSON & JOHNSON VISION

FOUNDER, STEALTH STARTUP; REMUS CAPITAL;
ADVISOR; YOUTUBER

What was the most valuable thing
you learned at Bayview Glen?
Broadening your horizons and
exploring the various opportunities
at your disposal. It allowed me to
find what I was passionate about,
academically and as a person.

What does Bayview Glen do well in
preparing students for work and
life after school?
Giving opportunities to learn.

What values did Bayview Glen help
to instill in you, and how?
Integrity, leadership and perseverance.
I always felt put in a position to
succeed, with a level of support that
gave me the confidence to pursue
experiences that helped me grow.

Christian Mele ’15
PURSUING A MASTERS IN MECHANICAL AND
MECHATRONICS ENGINEERING

What was the most valuable thing
you learned at Bayview Glen?
How to be kind to others.
How would you describe Bayview Glen
to any family thinking of sending their
child here?
Bayview Glen is a great place to learn what
you can do. It tests you in all aspects of
life, and I think that’s more important than

32

finding your niche. People will tell you that
you need to pick your path right away, or
that the next decision you make will be the
most important. But finding a passion is
more important.

Yong (Daniel) Shen ’15
HARVARD COLLEGE (’19); M.D. CANDIDATE,
COLUMBIA UNIVERSITY VAGELOS COLLEGE OF
PHYSICIANS AND SURGEONS (’24)

What was your most memorable class/
teacher at Bayview Glen, and why?
Mr. Whelan’s calculus. I remember working
on these really hard/interesting math problems, and not really knowing how to solve
them or whether I got them right. It was a
good way to learn that sometimes trying is
worthwhile enough.
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